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 EXPENDITURE SUMMARY BY PROGRAM 

The city adopts and manages its operating expenditures by program.  The city has four operating pro-
grams:  Policy & Administration, Community Development, Community Services, and Public Works.  
Within each of these programs are one or more departments and budgets units, or divisions.  A more 
detailed explanation of the city’s program structure can be found in the Reader’s Guide section. 
 
The following charts give a summary of the expenditures for the programs, budget classifications, and 
staffing levels.  
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 OPERATING BUDGET HISTORY 

City staff gather for several events throughout the year-the Wellness Fair and the Opening Day staff-sponsored 

picnic are a couple of examples. 
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 STAFFING LEVELS 

The City of Tigard made reductions to its budget in 2010 and 2012 that reduced the level of core ser-

vices that were available to the public. Since FY 2009, Tigard’s population has grown from 46,715 to 

50,787, representing a growth of 9 percent.  Over the same period of time, Tigard’s work force has 

decreased from 296.05 FTE to 277.15 FTE in this Proposed Budget, representing a decrease of 6 per-

cent.  

The Proposed Budget for FY 2017 reflects an increase in staffing from the FY 2016 Revised Budget of 
273.65 FTE to 277.15 FTE.  This increase of 3.5 FTE equates to a 1.3% increase in staffing. This FTE 
count includes those changes that were made during FY 2015-16.  
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 STAFFING LEVELS 

City Management & Central Services 
City Management and Central Services budgets reflect a reorganization of the departments.  There is 
no increase in the FTE in the FY 2016-17 Proposed Budget for the two departments combined, but a 
shift of portions of positions totaling 1.7 FTE from City Management to Central Services.  One change 
to note is that in FY 2016, the FTE count for Municipal Court was increased by .10 with the reclassifi-
cation of a Court Clerk position that was budgeted at a .90 FTE to an Operations Supervisor budgeted 
at 1.0 FTE. Although the departments are reorganized, there is no change in FTE in the FY 2017 Pro-
posed Budget.  

Community Development 
Due to the increased permit activity resulting from the development of River Terrace, total FTE for 
Building will increase by 1.50 in FY 2017. The Building Inspector I/Code Compliance position at 1.0 
FTE has been added. In addition, the limited duration .50 FTE Permit Technician Assistant position 
will become permanent with an increase of .50 FTE making it a 1.0 full-time position. 
 
Police 
During FY 2016, the city signed an intergovernmental agreement with TriMet for a 1.0 FTE Transit 
Officer. This action increased overall FTE in the Police to 84.50 remaining the same in FY 2017. 
 
Public Works 
The Engineering Division increased by 2.0 FTE in FY 2016 by adding a 1.0 FTE Engineering Techni-
cian II and a 1.0 FTE Management Analyst. This brought the division total to 16.00 and remains the 
same in FY 2017. In addition, because of change in the city’s process for calculating position FTE’s, a 
Utility Worker II position at 1.0 FTE in the Street Maintenance division was inadvertently omitted. 
This issue was corrected in FY 2016. Therefore, the overall FTE total for Public Works is 70.00 in FY 
2017. 
 
Finance & Information Services 
During FY 2016, the Accounting position was increased from .80 to 1.00. The full-time equivalent for 
Information Technology increased by 1.0 FTE due to the addition of a Microcomputer Support Tech-
nician to assist with citywide helpdesk tickets.   
 
Library 
There are no changes in the staffing allocations for Library in FY 2017.    
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